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MODULES THAT ENHANCE YOUR TIME & ATTENDANCE APPLICATION
Attendance on Demand Core has four modules to enhance your capabilities. Modules can be configured  

at any time and can save you time and money. Options are Employee Self-Service,  
Leave Management, Incidents & Points Tracking, and Benefit Accruals.

Employee Self-Service

Take the pressure off Human Resources and Managers by providing employees with real-time  
information. Empower your employees by providing them with convenient and secure access to 
view their timecard, schedules, benefits and more. You can also allow employees to punch based 
on defined geo-locations.  

Leave Management

Manual leave management interrupts productivity, allows for inaccuracies, increases costs, and 
even opens businesses to potential litigation if protocols aren’t followed correctly. By automating 
leave management, organizations can empower employees and support supervisors while  
increasing productivity, ensuring workforce coverage, reducing administrative costs and  
improving recordkeeping. 

vector design Points Tracking

Organizations that face employee absenteeism and attendance issues can find their labor costs 
rising, worker morale suffering, and productivity reducing as a result. Implementing and managing 
your attendance policy through Attendance on Demand provides a simple solution that automates 
the placement of your employees into Corrective Actions levels and generates their Warning  
Letters. Reduce labor costs and improve workforce management. 

$
$ Benefit Accruals

In today’s competitive market, the importance of benefits cannot be overstated. Complex benefit 
rules make manual calculations difficult and recordkeeping a time-consuming process. Automating 
benefit accrual offers advantages to employees, supervisors, and the organization. 


